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SAD40 Student Code of Conduct

The Code of Conduct stipulates the minimum standards that students should adhere to at all times when studying at 
Stott’s College:

 1. Students must treat Stott’s College’s staff and other students with respect, fairly and without  
  discrimination, regardless of religious, cultural, racial and sexual differences, age, disability or  
  socio-economic status.
 2. Students must ensure the safety and cleanliness of the study environment.
 3. Students must not intimidate or attempt to intimidate Stott’s College’s staff and other students.
 4. Students must not damage or misuse Stott’s College’s property and other students’ properties.
 5. Students must not use mobile phones during class times.
 6. Students must not attend class whilst under the influence of alcohol.
 7. Students must not smoke in non-smoking areas.

Students are also expected to:

 1. Inform themselves of, and comply with, all relevant laws and Stott’s College’s policies  
  and procedures.
 2. Participate constructively in the learning process and experience.
 3. Inform themselves of their courses and their unit requirements, as well as their individual  
  academic progress.
 4. Use facilities and services in an honest and responsible manner.
 5. Recognise that cheating, plagiarism and fabrication or falsifications of data are not acceptable  
  and will be dealt with seriously.
 6. Recognise, embrace and promote diversity.
 7. Adhere to the proper use of copyrighted material and the Internet.

Corresponding to the above-mentioned standards stipulated in the Code of Conduct, Stott’s College’s students are 
afforded the following rights:

 1. The right to study in an environment free from unlawful discrimination, bullying, intimidation  
  or harassment.
 2. The right to be provided with accurate and accessible information about all relevant aspects  
  of a course, including unit learning outcomes, content, assessment and timetables in a timely  
  manner before the start of each study period.
 3. The right to have any disputes settled in a fair, efficient and rational manner (this is accomplished  
  by the Complaints and Appeals Policy).
 4. The right to express and share ideas and the right to ask questions in classrooms or in individual  
  consultations with staff.
 5. The right to provide feedback on unit or subject quality, educators’ delivery performance, student  
  support services and facilities.
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Non-compliance
Students should note that non-compliance with the Code of Conduct will result in an investigation by Stott’s College. 
The following procedures will be followed:

 Step 1:  A member of the Stott’s College staff will contact students in the first instance to discuss the issue  
 or the non-compliant behaviour and to determine how the issue might be rectified. This meeting and its  
 outcomes will be documented, signed by all parties and included in the student’s personal file. 
 If the issue or the behaviour constitutes a gross breach of the Code of Conduct, the student will be  
 excluded from his or her class (or suspended) in accordance with the Stott’s College Deferment,  
 Suspension and Cancellation Policy. 
 
 If, on the other hand, the breach does not constitute a gross breach of the Code of Conduct, the student  
 will not be excluded from his or her class. However, the student’s behaviour and conduct will continue to  
 be monitored. 

 Step 2:  Where the issue or behaviour continues, students will be invited for a personal meeting with  
 the principal or the course coordinator to discuss it further. This meeting and its outcomes will be  
 documented, signed by all parties and included on the student’s personal file. 

 Step 3:  Should the issue or behaviour continue, the student will be provided with a final warning in  
 writing and a time frame in which to rectify the issue. A copy of this letter will be included in the  
 student’s personal file. 

 After the three steps in the discipline procedure have been followed, should the issue or behaviour still  
 continue, the student will be notified in writing that their enrolment has been terminated.

 At any stage of this procedure, students are able to access the Complaints and Appeals Policy to settle  
 any disputes that may arise.
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